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ABSTRACT

©

Increaswng numbers of young hand1capped chi]dren are enter1ng pub11c
schools and ch11d care programs (pub11c and pr1vateQ throughout tﬁe state

of Texas. Al 1nd1catlons suggest that this growth trend w111 continue,

over the next five years. As a result, all sectors are faced with’ task \5'

of serv1ng young hand1capped childran w1thout adequate staff preparatnon or

_funds. .In attempts touma1nta1n cost-effect1veness and. $t11] prov1de addi- _
‘ t16n51 personne] paraprofess1enals aften are emplqyed to prov1de direct .

fess1ena] preparat1on, e1ther pre-serv1ce or inserv1ce, has been and

_’cont1nues to be .inadequate.
A]ternat1ves for Parapro?essxona1 Tra1n1ng (APT) addresses the need for o

:cﬁuldren in rura] and urban areas of Texas. APT prov1des on-gite competency-'

based tra1n1ng for paraprofess1onals through a variety of a]ternat1ve.

matehed to system-spec1f1c needs. -In addition, comp1ementany training is

g prev1ded the superv1s1ng teacher to fac111tate effect1ve utilization of
APT trained paraprofess1ona1s.

The APT prOJect has identified aacere set of competenc1es for para-
profess1ona1s and developed related tra1n1ng sessions and tra1n1ng needs

— *’*r - e--:

survey. U51ng a preeess*tra1n1ng model, core competenc1es are ma;ched with

system-spee1f1c requ1rements and training needs in order to conduct fﬁe]d- :

based training designed to peet\and1v1dua1 s1te needs During the first _
year of the proaect, 7,000 part1c1pant-tra1n1ng hours were delivered for
more than- 1,000 attendees in rura'l and urban-Ttocations tﬁroughout the

state. In the second. year, approx1mate1y 8,000 part1c1pant-tra1n1ng hours

- vere. del1vered for 1 200 attendees. . o B,

- S
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_.one, has been:mandated by -state and federal tion .
- astablishing the right of free public education. In Texas, children classi-

"« number of: handicapped individuals.

" . CALTERNATIVES FOR PARAPROFESSIONAL TRAINING: %1~ . '
- S.S8' . FIRST AND SECOND YEARSREPORT * . = & . .- °
. S T Sk o

.

: . INTROBUCTION

" Full service, to handicapped individuals; age three through twenty=.

ffffffffff legislation and through 1itigation

© ' fied as’deaf,. blind or dedf-blind are eligiblie:for services beginning at-birth.

A downward extension of services to include'all handicapped children under
the age of three is a concern of the Texas Education Agency. In addition-

“to publié school-services, Head Start is mandated to include handicapped ; FR

chiidren within the regular preschool setting. Title XX:child care centers -

also°serve young handic#pped children. Bgcause of the growth trend of the = -

population within the state, Texas finds itself-with a sizeable and increasing
o ) 5 7 .

- .

" ‘The most immediate problem factng the sfate of Texas in providing: specfal
education services is the lack of trained aﬁﬁ{qualifiéd;personnel;7;9gg7@g§ﬁad
of addressing this need is the recruiting, training,or retraining of profes-

M1LIN10s. R

' sionals. Another metiod, the one utilized in this project, is the training .

. and use of the untapped resources of paraprofessionals who work in day care

and public schopl. settings with young handicapped children. Training pare-
professionals necessitates:the design of instructional aiternatives linked to

a competency-based general program with alternatives uniquely suited to the

'1',iﬁdiviaﬁilvsités;,tbé;capacities of the paraprofessionals; and _the needs of

{7.; and supervisors in the effective HSéiéf'ﬁaraproféssingjs;

the handicapped children-served. It also necessitates the tra ning of teachers

* “iith additional unserved handicapped children being identified at & ‘time
when %cheol districts are economically hard pressed to.provide trained person-
nel, it is mecessary to seek the maximum utilization of existing resources.

Furihes, early. fdentification and assistance t6 these children will fincrease - .

. if those serving them, the teacher and aide, have the necessary teaching skills:

. Alternatives for Paraprofessional Training focuses on tie development and
field implementation of alternative training-programs for {a) paraprofessionals

' who assist certified teachers within the public school systems and (b) para-

- professionals who work with young handicapped children within public and~ = - :
.. private child care settings. For the pbrpﬁSéaéf,thé,ﬁﬁbjéct;;paraprpfgssjgngls"

have been defined ‘as those non-degreed individuals who are not certified or do

‘—not _have.specializéd training in the area of special’ education of young handi=.

" capped children. In additioh, the:training of teachers/supervisors in_the -

'Htj]izatiﬁﬂ?ﬁf,pér&ﬁrﬁ?é§§iﬁﬁil§-ﬁﬁﬁ have received Sﬁbh_trainfﬁg'hés Bégﬁ?ﬁﬁﬂéf: K
taken. co e T T g T s e T

Alternatives for Paraprofessional Training was finded by the Biireau of _

© Education for the Handicapped for a three year period beginning in dune 1978.

The following report details project activities and training conducted-during

the first and second years of the project. . - :

2" . — . : cu
. - : v &g
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] '0BJECTIVES

The biirpose of the project; Alteriatives for Paraprofessional Training

" (APT), is to increase: the knowledge; skills;and utilization of paraprofes-
sionals working with young handicapped ‘children in public schools and in
private and public child.care' and preshool programs. The project provides -

for competency-based training which incorporates alternatives for local
. adaptation to.meet the needs of individual centers and schools. Field-

. based training. was projected at a minimum. of 5;000 participant hours of ..

‘training or an sstimated: 300 persons each year. - " "
_ ——=—The:objectivés of the project are: :
w“ . = =T0 iééﬁtiﬁy;ccmpéténciéé'ﬁééaéa'Byfﬁi?éﬁ?é?éésiéﬁais in ;"

S . _working with young, handicapped childrens

_ : * To identify the training needs:of employed paraprofessionals
B -~ © " in-working with young handicapped children. o
-**-férggyéiggf?iéié;bé§§d; training for paraprofessionals
.~ related to“identified competencies and training ieeds. .~
<=To ccﬁduétvfﬁéié-EéEéa}?ﬁééiﬁiééff*'iﬁiggff§fip§réi?
- { - professionals representing the fol ing settings: . .

~

-, __pay tdre settings which includé young, handicapped -

o ' children o o .

--Head Start settings-which inclide young, handicapped.
children L a -

< ==Public and private $pecial education classrooms which

serve preschool handicapped children ° - T

*--public and private school regular classroom Setting -
which include handicapped children of elementary age -
or youriger . . S p s :

T SN S AU S S 7o

These objectives have been addressed throug t the'first (dune 1978 ;

% “to May 1979) and second (June 1979 to May 1980) years of the project. - The'
. number of paraprofessionals and supervising teachers who have received .
training has exceeded the original projections: During the first year 7,000

participant hours of training were delivered. : During the second year, more

© than 7,500 participant hours of-training were delivered. |
. _In_the following sections; an overview of project activities through
' -May 1980 is followed byFSgctions describing the project design and training
- ‘conducted: . AT ] S R
. R .

' ' . . R o . .
N ~ . = ) ;
Y . L
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'BACKGROUND
| The need for training paraprofessionals was delineated in the
. original proposal as submitted to the Bureau of Educatiom for the Handi-
S capped’ in the Fall of 1977 ‘and updated in continuation proposals in s
the -FalT-of 1978 and 1979. These needs were described in -relation to:

"~ (1) state needs, (2) regional/national needs; and (3) other needs. The -

“follgwing summary from tne original proposal provides background to the .

project which was funded and initiated in June, 1978: & . T
1. State Needs | : o

~ The passage fo SB 230 by the 61st Legis]ature of the State of Texas

- authorized expanded services for handicapped*students (including three-

Agency (TER), set full-service jimplementation of “its Plai A concept of

year-olds). -Following a plannipq$¥ear:(1969370), the Texas. Education -

.. special education as the goal for-the decade. Under Plan A; schaol ‘diStricts -
are responsible for providing special:education servicesion & generic basis '

to all exceptionzl children ages three through twénty-one. 1In addition,;

Plan A requires that @ minimumof 15 percent of services and resources be .,
allocated to children in the three-; four-; and five-year-old range and

permits use of funds for teacher aides and other support.staff. This ex-.
-pansivn of services to include preschool handicapped children has ‘resulted

in 2 shortage of adegiiately ~rained personngl ‘to serve them: . According to
TEA's State Analysis of Personnel Positions -for academic year 1977-78; 271 -~
of the 445 professionals serving preschool- handicapped children were not
tertified. in that area and 20 positions across the state remained unfilled. .
“While the State: Analysis indicates that all paraprofessional ppsitions. are :
currently filled, 1t does not give an indication that these positiens are <

illed by individuals who are trained or prepared to meet the needs of the

children with whom they are working. However, the lack of training among

professional personnel is in all 1ikelihood an indication of an éven greater .

g

lack of training among paraprofess?onaT personnel. -

 Further evidence of the naed for trained paraprofessicnals is found in
- - .the TEA-projgectéd. need for personnel .by 1980. The State Analysis for the
@ 11977-78 school year showed that 5,986 paraprofessionals were employed in Texas.

_ According to-Fiscal Year 1979 Annual Program Plan for Part B of the.Education .

® of the Handicapped Act as amgnded by -Public-Law 94-132; this figure has in-

: creased te 6,105 paraprofessionals empioved fore.the, current year and TEA -
has projected that by 1980 an additional 4,000 pardprofessionals will be .

.. . needed-in the state. If 15 percent of these positions are assigned to early
childhood special-education classrooms, an additicnal 6G0 paraprbféssiﬁna1s

. T e L S \

- There is every reason.to believe that this gap in training will not -
soon be filled. -In TEA's Annual Program Plan for Part B of the Education
of the Handicapped Act (Fiscal.Year 1979), it was reported that 327,308 -

¥ will be needed to work with preschool handicapped childrer. ,

 children (infant projscts not included) received special education services
during 1?7?4782 0f those Eﬁi]dféﬁ;'32701;Wéré in therpnp-e18mentany
. i . .
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* -category. Other children are not yet being served. Data. from Phase II
- of the Project Child Find indicated that as of June 305 1977,-1,356 * .-
iﬁ@iéﬁ;jﬁéd handicapped children bétw;e’_éh ages three and five ahd _74 children T

_ between zero and two were not being served: JThe data represent an even

" greater need for services in this age group than had previously been: pro-
jected. - - = - 77 el e T

" Despite the evidence of the need for trained paraprofessionals, Timited

“effort is being.made tp trair them.- Eight junior colleges in Texas offer

--. . associateidegrees for teacher aides {as reported ‘by the Texas Association of
- - -Public Junior College, 1976)." Only four junior colleges .offer a curriculum.
=" related to special-education (Dallas County dunior college - Special Ed<_

ucation ‘Aide program; Mountain View €College —~- Teacher Aide program; Del Mar.

College =- Mental Health Associate program; and Austi:. Community College --
A.A. in Education “for the Dedf). - It is obvious; howe. - ‘;, that these pro- .
- grams cannot keep pace with the growing need, nor do they.address the needs
N e of those paraprufessionals who are presently employed: ‘The programs are:

Tocated in large urban areds and emphasize a traditional, college-oriented -

type of training, with practicum or volunteer work in a public.school or -
clinical setting. This traditional approach frequently eliminates partici-
pation of the paraprofessional already working in a sétting.with young
_children. Therefore, alternative strategies for meeting, the *raining nerds

a1

—

A of the currently employed pzraprofessional must -be developed and made |
A available. - . - T S L.
.;Zfrikégiéﬁéji' t R R . '
. While the need to provide training to paraprofessionals is evident |
throaghout the state of Texas, it is not limited to Texas. _A survey con-|

L

i

.ducted by ‘the .Center: for Urban Ecducation_estimated 'that ia 1970, 269;699'}

~ paraprofessioiials were involved in educational programs. An estimated

-~ 1:5,million were predicted to be employed in 1977 (cited by Sehortinghuis
o " . and Frohman; 1974). Paraprofessionals are currently employed -in_every °/
- state, territory (except Virgin Islands); and the District of Columbia to

. serve all handicapped .populations in the. full rance of activities. {New -

Careers Training Laboratory, 1974). In assurvey of 348 facilitie$ which ~
utilized paraprofessionals, 320 (92“percent) ihdicated that paraprofessionals
were- in need of training (New-Careers Training Laboratory. 1974). Responses

¢ from directors repeatedly emphasized that paraprofessionals should serve
as an integral part’ &f the spegial education staffand indicated that with
‘training, they could handle many classroom activities efficient]y;an@;wi?i?ri
effectively. . The revort-also indicated that paraprqfessionals were perceived
as an essential elemept in providing individualized éducational programs as

l\\.

well as adding additional insights into the problems of handicapped: children. -

However; in regard-fo.traiming, the New Careers Training laboratory report .
__ says: a o B S | s
,.}'—'-——:.,._ : 7 [ _ | o T R
_ {1). With the exception.of. isolated programs,.a majority of the

paraprofessionals had no pre-service training and had un-

. . coordinated in-service training which/was often optional
and, at best, infrequent. . S
T ) s - S .
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. ‘or‘teéachers of "regular" classrooms to enable them to.~

[ ——

»

X3 -

-, - needs of paraprofessionals-working with young-handicapped. children since
. only 10 programs.focus specifically. on preschool- handicapped children. . - -

URE TN

. ‘car® centers are paraprofessionals. Usually, only high'school- degrees arg. .
~ -required for employment.- With the increasing enrollment .of hanglggpp’gd‘:;;_.,.;.
., children in day.care cepters. there exists a need in these settings.to tfavir;.

. N . bl o . . :
ot . - - . - | - .. _ -
el - - . ’ o ° [ o N . o= - . . - . R
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(2}  The differentiated-staffing_pattern'of a professional and
- '< " a paraprofessional in one classroom was frequently a SEH?EE’.

-
R

' of conflict,-in that'the human aspect of twe- adults pro- -
1. " viding educationdl -services which were not'«clearly-defined
- =.,‘or sanstioned, led fo misinterpretation by either or both °

S

- - P‘art'leS;' e ; LTt LT e o

-

<

- (3) Very little training hes been given fo paraprofessionals .

.‘L_

‘receive handicapped children who are beginnirg to be -~

i 9mainstreamed.® - . - < 7, 7

(&) " Finally, 2 majority of the personnel interviewed, as well .~
"o,  as persons contacted-in surveys, indicated that parapro- - -

fessionals could be more effective in the progypm if . °
7. traiging, :both.pre-service and on-the-job, Wasfgvailable. |
" in a Feport by the University. of New Mexico (September, 1977) on para- —

professional: training programs=in spetial education and related fields
across the nation, 77 programs. are described; .Of the 77 programs, 73 are |

. Yraining programs directly tied. to-a college/setting; 1.e., junior or -~

.’senior college. Fifty=four of these prograns are preseryice programs; nine

“are inservice“programs; and only six offergd both.services< :In many of -

these trafning programs: (37}, participants were- required to have a high - . .-
:school..degree_or a ‘GED for enrollment. Further; only 29 ofgthe .77, prograns . .
" cited utilized competency=based training. -Although most-of the programs - ° .-
.~ deséribed ‘included sometype of\practicum, it is-obvious.that the majority

. . of these programs,focus on meeting-the training'needs of. student level 1\ °

participants, not on the training needs of paraproféssionals who are &1reddy

employed. It is doubtful that -thesg programs could. meet -the full training .. .

.

— et e —

W ; .
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. 3: °pther Needs . s oo el
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LT me SRS T
a. ‘N'Eéd-tq- Train £ : r! ; schoot Teas |
With the 1973 Congressional-mahdate to ‘include handicapped childrer in -

“. .Head Start enroliment and the recently signed regulation on the rights of -
. bandicapped citizens; an increasing number of preschool fandicapped children -
. are being served in public child care faci 1ities., The Texas Department of -

" Human Resources réports that 17,000 Jitte XX eligible children have bgen.
- identified and that public.and private facilities withig the state have the .

capacity to serve 274,448 children under the age of 14. +1f only half of - .

_ . these ¢hildren were undet the age of 6, the capacity would be 137;224. -

Using a minimal 8% to estimate the number ‘of handicapped chijdren served in

: day care programs, as many as €;978 children are possibly included, mény of

whori are not yet identified. For the most part, the -tgacher~staff in day- -

el
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.. both the teacher and the aide. -While there have been
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efforts rationally to

“ “train Head Start personnel to-work with handicapped children, personnel in -.

-~ Title XX'day, care are i11-prepared to serve the handicapped children who-are,

" enrolled. In“addigion; there are no services available to them to provide \ R
- such training, @nd-previously provided funds :for general training have been .
. cut im half. - S C T L R

. - - O - )
o B .
- K

R A T I
* . _The.vast needs of day care personnel- have been recognized by several -

sociateél(CDA)training progras ssist paraprofessionals

~—_Junior;colleges within the state.: gmey have entergd into Child Deyelopment °.

~traini grafs designed. to-assist paraprofessionals.”
. hese prpgrams.‘focus on the-non-Handicapped child. Direct in- ~

 structi :
- problem is the fact that the majority of: those conducting the CDA training

on.reijated to the-handicapped:child is rarely a focus.. One‘major

programs . are trained in chidd devéTopment¥and -do.not have the hecessary o

'~ -:background in.special.education to. providd training.in this area. This ~.

< . keituation T1lustratés-the need"to- integrate’ training 6f paraprofessionals . ~ ¢

.
.

" - alterhative approach:y However,. other altgrnatives are still sneeded for

g existing CDA:training progrdms as an °

.to work with handicagped children-in

those" paraprofessionals who are unable to-attend college or.university-based

. training. courses: Thase méed§ could best bé met through field-based train-

v

<

“utilized to:their/m

professional staff development through on-

| | Ty
/' o .. - ’ 1= . " > -

-

ing”prograns =y AU
N S P TS R
- by |Need toTrain Tedchers to Use

. gﬁihf thil if!iéi‘ééféiﬁé_giiéé;af [?éf§ﬁﬁ?éssiéhéis *rlx "sisé;ci'ai',éaﬁgation' class~ ;.

rooms, the role of A€ teacher-is changing: *.If paraprofessionals are to.be

«imum,; teachers ‘and other: school supervisory’ personnel -

must be prepared to_supervise them. .Too ofteni this aspect:of the teacher's .
role 1% neglected.in preservice training programs. As, trained paraprofessionals
enter the ‘classroom, teachers wiTl need.training in how to work with them in -

establishing areas of! responsibility, expectations, planning and organization.

"' ‘National surveys have shown that only 5% of the certified teachers have. been,
" instructed in the use of paraprofessionals(Klopf, et al.« 1972). It is. - -

probable that even.fewer: teachérs know how fo best use a trained parapro- .
fessional in working with handicapped children.. Paraprofessionals can-be an:

invaluable and usable resource only. if the teachefss aware of the skills -
which the paraprofessional:possesses and is knowledgeable about ways to . ~°
best use these skills: -Therg®is¥ then, 2 need to complement the traininmg =~ =
of paraprofessionals. with instragtion for teachers and other: supervisers in |

methods of émpléyiéi_g;tﬁé paraprofessional to maximize _the effect imthe
§1§SS?66ﬁ. ' S S D ; ~

- ° - Do

‘c.. Heed-for Pfaprofessitnhal fraining Programs  ~ - s

Since the nid-1060%5, when educators began to. recognize and acknowledge

on-a national level the need for paraprofessional:aides in the preschool

_ classroom, a.number of training programs have been developed. " . majority of

these were government sponsored, -and directed primarily toward.working with.

children from Tow-income. famjlies. ~:Chief among-them were Project Head - . . °
Start and Day Care. .From its inception, Head Start sought. to meet the short- .
age of certified _teachersfaﬁq; the lack of Jjob opportunities in the’communities.

" served by encouraging employment of indigenous persons. . It provides para-’

the-job training, stﬁi’cturéd

.
~
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. %7 learning-experiences; series of proficiency 1gvels, testing and evaluation

%y Of the trainees, and, iPay'andﬁitlé-ﬁdvatt??%?t"maﬁ, (Project Head Start; '
§ 1969).7 In deveioping Day Care fraining, the’ Office of Child Development has °

noted that traditional college.training:is -perhaps . not the. best approach to _
- preparing persons tq work with -yoling children. .THey, too, stress on-the-job ™.
_“Araining, with job status.geared to. the devélopment of competencies (Day ="~

— Care.£5, 1973).. In contrast to.these Tairly flexible, nationwide programs, -
Karmes; et al. (1971) impleménted a:highly structured training program with

daily meetings before schoodyand an emphasis on’well-planned iessons. These .

.. . -and most other training programs for paraprofessionals at. the preschool -’
7 © " level have focused on preparing persens to work with ehildren whose primary

deviance. frop-the norm.is that they are predominantly.from low-income.- -
. f§mﬂ_ﬁ'és;} . Preparatipn to work with children of special .nee¥s--thgse with' .
. . .~ hearing, vision; orthopedic,.and other handicapping conditions--has, - .-

/"‘; --received far ‘less attentian.. = -~ , _ R R

= T T - . S A s
... The needs of special education have:-been receiving increasing attention, ..
- and some strides have been made in preparing paraprofessionsls to.work with -
: | *.a"BEh gr 9 10 New dev§loped -
. new approaches to train“teachers,: parents, and paraprofessionals fo wolNg ..

" the handicapped. Under a-BEH grant, the League School in New York del

'~ Wwith severely disturbed children. - The school stressed both‘practjcal and
.. = " theoretical knowledge.in a six-week program-that included lectures, dis- ., -
~ ' .’cussions, classroom observation; and filmsrand demonstratiops {Leagte
‘"5‘;*-’6613: The.Portage Project “in Wisconsin (Schortinghuis-and Frotman, . -~ 7
- F . 1%74) foeused-op home interventian. for handicapped preschooldfs.  Training

for;b@h;ﬁrﬁfééiaﬁéliaﬁa _paraprofessionals included a one-week preservice. -

T __-worksHop g‘msoﬁezhaff -ddy per ﬁeé&’jinserﬁ(:é for allZstaff and-an additional”

Fhalf day for paraprofessionals to work with the training coordinator. .One of -

 the most extensive training models was developediat the-New Tareers Training .-

- Lab.-(1974). "“Trainfng areas developed in.this Study were-possihle job titles,

+ .+ s core.areas, techniques fer training, possibie-options, .and suggested work- - -

. ‘sheps for. inservice trdining. “In.another Study, Kaufman {1970) reported = °
© " gdigelines for training paraprofessionals.and reported on how these ‘were

implenented at the Houston Speech dnd Hearing Center: . BEH regoghizes thiss -
need for training of, pargprofessiohals through their personnel preparation . -
SUppOrt. - o U e o et mee o L Tooel E

U
3

® . A V”Qv
O

junior-and: senior colleges which fol low, the traditional .approach:of ‘course,
work, usually cembined with some type of practicum,. 'Some of:these programs ®
- have alsc prepared;“training guides;" or descriptions of:the instructionals. °

course program.’. For exgmple, the Sintlair eéﬁ_gg-;@1¥€gé ‘tJohnson, 1977)

IR R R BT T PO N S
S . . As previously discussed; . other training:programs-have been,.developed at-

g - Again, this o - .
B vidual must, Be”eligible
© _for and enrofled in a‘college:: " % 7 e ¥ el T oo
e L TR S LML et T S
L A Eﬁ-jﬂfézitﬁéé‘é"-éﬁd.éfhér programs haue made pregress in testing ways in =

- which" paraprofessionais-candbe. trained’ to serve: Eﬁlg%‘ti‘ve'l ¥ in the; preschool:

o has developed." A Handbook. for Paraprofessional T
o= -commendable .gfpFoach has- Iimitations in that the indl

Fou

- "classroom with handicapped youngsters, a'majarity ¥R the programs have either.
. ° ¢ igWored special‘ needs’students or. failed to provide planfiad training programs
& . For the paraprofessionals who-arg orcould ‘be working with them: . A smaller -
N ' rams ge’é’s.fiﬂ on a limifed scale, but' théy can
B T Ve X o -
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S 'sumARt L e s T e
if :' _ “Fhe ev1denee suppert1ng’the néed for'tra1ﬂ1ng barap \fess16ﬁa1s who aré »
B 'work1ng with young handicapped children.is clearly demqpstrated at all’ 1eve15.

_.mzqv

Several. factors have combined. to. create this s1tuat10n.77(f3 the rap:d1y
-escalating cost of proViding-quality educational services to yaung hand1-;f;a’a
‘capped - ¢ cb11dren -in_both publig schools and. child care .facilitiesg (2) federal” -
and state legislation requiring “the-provisfon of fgeg,f§pg;gg§1ate-educat1oﬁa1
~_ 1 services fer all hapdicapped ch11dren.ages three through tWenty-one; (3);3 -
> . rapidly 1nereas1ng/pepulat1on jn Texas 'and the Sowth and-Southwestern: reg10n -
of the céuntry; (4) an increasing number of children identified as peeding <’

§5e6i§] education .services -in the 0to 6 age-range; and .(5).-the lack gf,;;ganzu.~

o .- ing programs\de31gnéd specxf1cal1y for paraproféss10nals presentiy working - ¢ .
b w1th yeung hand‘cqgged eh}Jdren. ‘ T e S

-_— ———--— ».—

+
¢y s ik MU IVIIWE VALY KN Y WY 8 = ___F_ - "=

ST capped children enter1n pub11c schools: and day care fac111t*es many are-m
R ?;;L]99k1ng to #he ise of/para reféss1ona1 personnel to maintain:or improve adu]tl
.« <.% child ratios. However, the\paraprofessional cag;ngf]onger be- ised simply.
EEER ) \"c1eanup;person" whio has/no\dlrect contact with the ch11a§eg:77§? para- -
b _ professionails are to be 1ntegra%ed into the educat10na1£process ‘and -provide

. quality care for handicapped children; they must be trained ‘to prov1de th1s;:“'

" care ahd teachers must be ra1ned to superv1se them 1n;the1r wark

_,_,_‘

:; “The: tra1n1ng grograms wh1ch are present]y in’ operat1on around the state’ " *
: .ana th;ycountry have: failed to address themselves to the clear and present
... ° need for training employed. paAgpreféss1ona]s;wark1na wnth,hgnd*canned
% . children and- for feaﬁhersfsupery1scrs in the best utilization of-such tra1ned
" - personnel. Tra111ng for these individuals can best be accomplished: through.

3,.

A field-bgsed ipservice training focusing on the speg;f1gfgggg§79flpr§§cheel °l
». .. ¥ hendicapped. children and.the t§P§b1]1t1ES of both the paraprofess1ona1 ‘and’
. the pno?éééiéﬁa - Before training can be truly effective, a core set of °

; competencxes must be 1dent1f1ed ?6? both pnb11c schoe1 and child: care. settyngsg
\\ e

= f - he R
T T Thé 1dent1f1eat1on af a core Sét of competenc1es for wprk1n w1th’hand1- Y%T
S capped children allows for the interfacing of thése competencies with actual |
= - job. requirements. - In th1s way, f1ekub1]1ty can be.built nto: a tra1n1ng BEE
: . model that allows-for: the deve]opment\pf basic skills as well as thase . ~_%1,
- required’by different %;*eé\end -job descr1pt1ors.: g -/"\§<_ R

o*

of R
This Sackground information from the er'lmna1 proposal subm1t$éd to’ tﬁe_ & .

.

I
Bureau of Education for the Hén@lgappedfggggg}ﬁ§beg7theig§§qffer training ',;
‘I

of paraprofessionals. The-project, "Alternatives: for Paraprafessional. .. /..

B

- Training" was funded to provide field- basedz;nserV1ce tra1n1ng for a,three-<

year pex1od beg1nn1ng in June . 1978‘ o e E R S
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©7. . 1. Public school Early Childhood classes for the Handicapped,

-

- " OVERVIEW OF ACTIVITIES TO DATE
. Alternatives. for Paraprofessional Training is desigred. to address the in="

service training needs of. two target groups: The primary target group is Doa
Paraprofessionals-who work with. young handicapped children and the secondary

“target group includes supervising teachers or -others whom paraprofessionals .

assist.  Training is designed to meet inservice needs' of each of the follgwing

systems or’settings §éF§ih§'yéﬁh§ handicapped children: o

5. public s8hool mainstream classes for kindergarten and first

. grade;
3. wﬁaqﬁﬂammcaﬁ@ﬁ&ﬁﬁiﬁwﬁﬁm@&@ﬁ(
: children are enrolled, and - a

g S I s
. =4, Public child care centers which enroll handicapped children.

Primary- training emphasis is on training for Public School Early Childhood . -

- teachers of the handicapped and Public Child Care personnel Since these are

""the settings in which the majority of the handicapped are served.

i _ P o 4 _ . _ - ;,,‘ o e~ I g : P /
Duriﬁg;thé-first,year;bf{thié-projeqt;,previous staff work with para- -

_ professionals was reviewed and integrated -into Alternatives for Paraprofes- R

- sional Training. Through a field survey, roles and responsibilities of

teachers and assistant teachers in each of the above settings were identified. .

“Based on this information and -a review of pertinent literature and matérials,

bm“ééfézéémbétéﬁcﬁés‘Wéréuid?ntified_aﬂd,trainin@73é§§i6h§_f§§§§iﬁg on various

... print_materials.are used only for

- Playground and Outdoor Activiti

. participant and ongoing recording of specific sess

topic areas of concern were designed:. Inservice fraining; _conducted in.

A .

“selected sites_across the staté;'was\progiﬂéa'féF more than 800 attendees.

Through 20 workshops of one-half-to-two full da&s,égghiﬁ;ﬁis;géffﬁéﬁﬁéﬁf %Fé?ﬁiﬁél
hours were delivered during the project year ending:in May, 1973. .

" puring the second year of the project: paraprofessional competencies

were reviewed and revised by the project Advisory Board, project staff and

key site personnel: = Thirty worksessions addressing these competéncies were

designed_and training conducted -in eight locatioris throughout the state. By -
~ the.end of.the second full year (May 1980)more than 1,000 persons participated in.™

one or more training workshops. ,Approiﬁﬁéfé]y7356_ﬁéfséhé'r§CEiVéd'16,of more hours

of training and 300 persons-received an average of four hours of training..
* Multiple teaching strategies are used throughout training, (demonstrations,

role play, discussion, film strips and video, simulation, minimal lecture) ‘and
-follow-up activities. -Examples of the -

training topic areas include: What Is A Handicap?; Observing and Identifying

Children in Need of ‘Referral;:Understanding Parents; Talking to Learn and _

. Learningito Talk; Language Development Through Storytelling; Behavior Problems; )

. Adapting the: Classroom; Setecting; Using, and Adapting Toys and Materials;

*Aiﬁféﬁt Care; and Parent Programs.

. Project evaluation includes collectionof-demographic data on each

s attended. Each

v

i
i

vy



>

graln]ngfseSS]onf§§§§f621@§§§1V 3 ﬁogrs on one top1c) or workshop (one-to two
days on several session ‘topics) was/eva1uatéd for overall effectiveness and

” Depending on’ the specific topic, understanding of the
session content was évaIuated throtigh pre-post written questionnaires, s1mu1at;on

participant reaction.
or role play activities within the session, individual questioning.during.or:
after the sess1on%/or bape-recorded interviews w1tﬁ ran&om]y se]ected part1c1-

pants. - .
Dissemjmation of project information has ,
nferences and responses to requests for information.
cutbacks, written training session materials for distripution have
However,; as an outgrowth of _this project and recogn1;1ng

tion of project information has Eééh,iimﬁtéé to staﬁé presenta-
ecause of .

fundjn %
en produced.
the need for written information about the handicapped child, the Texas

not péen |
D partment’ of Human Resources - (TDHR) gggtgggggg for the deve1opment of a
; procedural guide, WhenfYou~Care4for4Hand1cappedgchlldrenfwﬁ1cﬁ is. now avail-

/.able from TDHR.
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7 DESIGN OF PROJECT AND TRAINING )
. Corisistent with current state education planning, the APT projéct
provides training which is generic; not categorical. The project is not.

designed to diagnose or la%el children or to train paraprofessionals to do

5. Identification, numbers, and types of handicapped children served is
the function and responsibility of the school or'cCenter in which the child-
ren are eirolied. Information about the number of children served is ~

collected, however; from local personnel and summarized for prdéject records:
ﬁgj]éibréﬁi§i§gf§§réﬁ§6fégsibﬁélS.With the knowledgé-and skillsifor working =~
with the handicapped children in their care. Competéncies and associafed

« - . . Inservice training has been designed to meet local stte parameters

training for paraprofessionals must interface with the training and task§<™>- -
.~ of supervising. teachers, other ‘supervisors, and trainers within the different

systems (public and non-public schools and centers) to be effective. There-

. forz2, competencies were developed for paraprofessionals to interface with
I competency -clusters identified by TEA for special education teachers and those -

developed for Head Start and Day Care programs. . i , L

. Competencies must be. compatible with the job descpiptions under which the’
paraprofessionals are employed. Therefore, Jjob_descriptions weré reviewed. -

and priority. training areas identified on system/site-specific bases. It-was - -

" “evident from these job-descriptions .that paraprofessional responsibilities.

vary in accordance with the employing institutions. - Therefore, alternatives-
competency training were developed to.meet these differing needs. ;

S \

BT

allocations/schedules, $ype/format preference; Jocation/space availability -

“." :Differences also exist in the.Togistical training parameters (time \\

- ® and preference, etc.). Therefore, different approaches/arrangements are . |
. used in training. - Practicum training is not included as.a.specific-objective, -
" because the -entire -training program is directed to_those persons who are
~dlready in field-based settings,.i.e., already employed. Feedback is .

.o ¢éﬁtiﬁﬁél]§fébtéinéd"frﬁm'participants,andf??ﬁﬁ,fﬁéiff@ﬁééfﬁi§§f§7fé§éfdiﬁ§'

[ S

. tratning: conducted, classroom implementation,- and needs for further training:
. On-site observation is conducted for a sample of -participants, as dppropriate
.to the individual site: ' R o .

/4 o

/- Aternatives for-Paraprofessional Training is not a university-based.
/- training:program and college. credits or grades are not a motivational device.

= Certification, career ladders;or an increase in.pay are not external . f
s - motivations offered by the training project as these are the in-service -

responsibilities of the local employing ‘agency: In many cases paraprofes-

~ *“sionals attending training.have only partia] or no cBmpensatory time to .-
: . attend training. Therefore, it is absolutely essential for the project .
. staff to provide training professionals can_recognize as valuable to them .
and which they can use immediately. It is also essential to_provide training
which is interesting and motivating -enoligh™for participants to return to the
next sequence of training sessions. = - ' RN . A
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; In summany, the fbl]ow1ng points are  basic to the Alternatives for - ° ol
7 Parapreféss1ena1 Tra1n1ng Project: - - o _ ST /

1.

2.

- 3;
. and assigned reading are.not compatible with-the prior_ -

z.

_ and needs of participants, Traditional approaches of lecturé -

in determ1n1ng ‘the eff*ct1venéss ofethe tra1ning T

n/

\

R s ]

Paraprofess1ona1s are a less ﬁomogeneous group than

|

. |
‘college=trained public school teachers, with’ cogs]ﬁgrgplei:, T
variance in their_previous. educational levels, training, B f

" and experience. Therefore, traihing must be tailored -
to the needs of individuals as we]] as to the Slte or: system

7 |
" in which they work. . o o o b
. : ) - ) "
|

W

Superv1sing teaehers of‘paraprofess1onals should b°
. trained in effective communication with the paraprofess1ona]

in knoﬁledge and understanding of the paraprofessional 's

-abilities and interests, and in observat1ona1 and super-
v1so;y/technnOUEs. :

Tra1n1ng must be ﬁ1gﬁ]y mot1vat1rg, fieets ng the 1ntenests Co e

educgtlon and training of. paraprofé531onals. Therefore, _

a 2;r1efy of other-adu]t teaeh*ng strateg1es must be used o |
Evaluation of training is essgnt1a1 ]gfggtgggaglng o RS . / '
‘whether ‘the-participants' needs are being me;f§§\weﬂl as- \t\\\\\\ﬁé

/
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' | COMPETENCIES
 Alternatives for Paraprofessional Training is competency-based, and -

designed to meet the working needs of employed individuais. Consequently,
in addition to identification of competencies, the variables of prior .
training and experience, availability of training time, and job descrip-

tion requirements, must be considered in the design and delivery of on-site
training. o S o ' . - %
- During the first year of the project, initial work for identifying
training needs and for developing gﬁ;AltéfﬁatiVESZCompéténcy‘Mode17was,,
“completed, including a review-and report of relevant.literature and other .. :
programs foctising on paraprofessionals working with young handicapped s
" children. This information has been summarized in the document, Para- S
professi in Early Fducation of the Handicapped: ~Literature Review
and Annotated Bibliography (Evans and _lscoe, 1977) and entered into the
ERIC system. Competency statements from other programs and local job, -

rh

descriptions or reguirements were reviewed. Based. on this information and
.on Advisory Board recommendations, a survey, of selected sttes thfoughout

Lo thé %state was conducted, with. data analysis completed during the second

- year. A synthesis of this information resulted in. initial identification

of competencies. needed by paraprofessionals who work with young handicapped .

children:- This initial review indicated a wide range-of educational

_background (varying from completion of faurth grade through-completion =
“of an M& degree in another field), and experience {ranging from no experi- . ..~

ence to eight years). - Logistical training parameters also vary greatly. - -

<3|

Some sites require a specified number-of inservice training Hours or~
training .days,-while other sites make no such provision. - In some sites,
content for training is specified by administrative staff, while in other.
sites training content is generated from participants.. . ~- - . % o
» " puring the second year-a report of this survey; Résggﬁgiﬁi]i;ies and
raining Needs of Paraprofessionals: A Survey of Those Who Work With |
oped Children (Evans, 1980) was completedgand-entered into - .
em. . competency statements were refined, elaborated and verified

the ERIC syst

. RIC s statements | |
_'thréugh . review by advisory board memﬁgrggfjjglg'§Upér3i36rsgfand head -
. " _teachers: * The competencies were grouped into the following areas:

o o N - . V " - ) o-’i_ . : .

L. ‘position’Orientzcion. . T

. 1. InterperSonal Relations ~ . . _ |

I1I. Basic Child Care and Hgﬁagéﬁéﬁif ‘ | i . \\\ L
@

. IV. Classroom Planning and Organization. - e IEN

- N -

Vo Classroom Instruckion. L e

A complete deséi?ﬁfi@ﬁ76f7§ﬁ§§éﬁébmﬁétéh€y‘Eféas is ‘included in Appendix B.. -
. These competency statements were also reviewed by thé Early Childhood Task. )
"Force and appropriate parts incorporated jnto State Certification Requirements -

Teachers of Young Children. ST - T L

/ o -
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e To address the 1dent1f1ed competencies, re]a éonfénf information -~

was out11ned-and divided into "Worksessions" Logist parameters-of

inservice training time at various sites and recommenda jons from the .

-Advisory Board and Center Directors indicated the ne:d to divide training
. periods into 2 to 4 hour time blocks.” Therefore, worksessions focusing on
- a single topic area were designed to last-approximately 3 hours each, with

" additional information and activities included to expand a session to 4 hours

when .appropriate. Each of these training sessions focuses on a topic or- . - .

content area reiated to the 1dent1f1ed competenc1es. _

The need for specxfzc, act1on- r1ented tra1n1ng session act1v1t1es _

wﬁ1cﬁ are directly related to children within the classroom.rather than

training which relies upon print materials, lecture or abstract and

.. theoretical information was also identified. Therefore, each training_
session_has been designed.for minimd1 reliance upcn 'lecture1 with print’
materials used only as follow-up information. The sessions focus on the

‘use of demonstration, simulation and role play, audiovisual materials;

question and answer periods, and small group discussion;/with mode11ng
of 1nstruct1ona1 techn1ques and interaction throughout E ,3. :

J .

77777jn7g§95 f1ela-baseg751§e37§ §ugyegf1s eondueted to 1dent1fy part1- l . ) ;é
pation needs.  iWorksessions are -then selected and combined to meet-the. :

specific needs of the local site within the available training time period.

“Horkshops® of one to two days in length are planned with local supervisory

o personnel and conducted on-site. - Each workshop 1nc1udes two to six. work-
sess1ons, depend1ng on the t1me ava1lab1e. , ‘ ) -

Three such training workshops are oondnctea aur1ng the year for eaeh
project-site. - Continuity of training.is planned in advance with the local

" ‘director of special ‘education, program director, or other person respons1b1e

?or_nnserv1ce planning." In designing training-sessions- tq address. the

specific’ topic areas, existing materials have been used, “including those

. previously dévelcped by SEDL staff, and add1t1ona1 mater1als have been
deveioped as needed ot , /// } '

a

A 11st1ng and summary description of the worksession topics is. included

~in Append1x C. The: .interfade between the identified competenc1es -and. these

-

; workseSS1on§ is outlined- in Append1x D. < -

<




: :\.\i S ’ - o . _
T N\ ) ) ca : TN LI
IRAINING CONDUCTED < « . =
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\ -  Field-based training concucted during the first and second year of .
- \the project (3ure 1978 through May 1980) are summarized by.site in'the * . |

- . . .following sections. A third year report will be completed at the end of
< - \‘\JIay 1987, upon completion-of the project year” L
: . d _ g 7 _ Lo

~ . e p - - ) T . : ’.’ s ;’ 12 ® : - P - ) \.
_During the first year of the project, the intention was to focus on
ntifying competencies, Heveloping training sessions, and pilot testing

N\ R Lo - L : : - E N
. — . . Y
NEYEN R

the| sessions at a local level prior to moving into wider training; However,

- the| need for training was so great and so many requests were received, that .
more training was conducted-during the first year.than originally projected. -
B’uri’n'g;thé ,fii‘St _Vééif of-the project, 7,000 partd icipant ti‘é]’ﬁ-’ii‘ig,héﬁfs WEl’é
‘delivered for more than 1;060 attendees in rural 3 and .urban_logations through-

out the state. It should be noted that although most people participated in

the entire sequence of. training workshops, additional people attended severat -
- of the’workshops as well. The project staff selected training sites as - )
. identified in the initial proposal. However, actual participants at each _-

site were selected by the Tocal site supervisors or directors. In most cases,

] o the same people attended each training session. . However, staff turnover

among' paraprofessionals means that new people are added throughout the year.
During the first year, twenty training sessions were-developed and conducted
at least one time. . An overview of the training sites, the sessions conducted,

and /par:t'ic:i_p_qnt evaluations are included in the following section.
] : ’ ' - ‘ T . .

/ ’ . Y E ’ : c G

' / . During ‘the Second year the project, training sessions were revised and - .
additional ones designed to meet field identified needs. By the end of the
second year, approximately 30 worksessions have been designed and-used in
. actual training. In addition, workshops have been developed for other train-

- ing which was a spin-off_ from Alternatives for Paraprofessional Training. -
© For example, in- several locations,.Title XX personnel requested training on _
> -general: child-growth and development _as well as infant care. In addition,
: contracts were received firom one Title XX Region which serves handicapped .

| .. infants- from birth through §-to design-and develop specialized training. S

Although these training contracts and. sessions were not a direct part of the
* BEH'contract,; they were related to, or spir=offs, from the BEH congragt; S

. contact. training hours were delivered for over 1,000 attendees.. Jo meet the:

" .specific requests within the<Austin.area, two/Invitational Workshops focus-=..
ing on.topics related to general child growth and development, with some .-
‘sessioris- on_the handicapped, Wéi'é&hé‘l@}fgr.p?;i-_\’iatgand pulz11¢,_1:h1-1d care .
.- personnel. SR ’ AN ,,' = R

.-, ", During the Second year of the project; approximately 7,500 participant ~

= 2N 2

"\

..~ _THe Training Sites, Training Altemative, Number of Participants, Actual
- .~ Number of Contact Hours, and Participant.Training Hours are summarized in the .
s . -following pages. 'More détailed descriptions of the actual training, including -
S --.descriptions of training sites,” lists of participants, descriptions of sessions,
‘and »- .

LY

evaltations are included -in Appendix F for each site.. . - ' ;-

N
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Be . As a d:rect resu'lt of proaect act:v1t1es< and staff exper'rence, s o
e ;he Texas Department of-Human Resources {TBHR) ‘contracted -with the Speciat - < \i’ '
BT -iPro.]eets Division. for. ghe deve'lepme”tiand*pub'l1eat10n‘ ef 2 nracedural guide.”. -
= -for Title XX Child Care- providers. ; Whi or ‘Handicapped Children ~ - =
5t and 24 related. pampﬁ'letsfgrgﬁnovjfaym abte ‘Trom : onsuliant review . ° .

_Was _provi ded by spec1a1 ‘education gersopnei of. the Texas Education Agency
ATEA) possible ways for: pub‘hc schB01s. and day care to integrate. services : ..

:'. Bas be&n7included in_the quide® A¥so; mteraqency -agreehents._are now under .
deve'topment/be een TEA and TDHR.. Thus the™ A‘Iternat:ves *For Paraprofessional *

Training” pro;ect has stimul ateg”the potential Eor 1ong term effeets and mere

| effectwe "servi ces ?or ﬁanéhcappea cﬁﬂfiféﬁ. S L

;- CONTRACTED iﬁmm EE A -

S L Only a Vimited nimber of, sites’ recetvg dlrect services, under the - . s

: Alternatives for Parapquswna'lj‘raupng -grant: - Fjeweger,ﬁtl}e:rammg A

% . - sessions and staff experience developed under this grant are being- &

' = utilized by other sites which have contracted for s1m';1§r7§ra1mng:ﬁ[(99y: o

_.:—  ledge of the training has spread primarily by word-of-mouth --- participants

..+ -have récommended:training to ‘other groups.., Examp'les of other ‘short-term ;
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L. oo, and puB'hc child care personnel in-the Austin area who are no‘*. included” .

<. < . under the APT éaﬁtrgcg A -small workshop_ fee was -charged. to; provide moriey .

for.materials and to,.insure preredistration.: 'Fhese ~orkshops avg 2eend IR
an °gen as:‘~'~ R

. successful with wiaxmum regwstratwn each. time.
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B1ssemggtaﬁgg ﬁg;ﬁngffbeggfa ﬁ?gh pnomty, prmarﬂy because of 1 vm1ted
5i

S unas Budgét requests for both yedrs were reduced and deV@:opment of

5 et ¥r¥yx

. . - written materials was el ;mina’fed., ‘Consequently, there are‘rio written reimng
-y materials-to disseminate. ~'Staff: time-budgeted to ‘th1s pmaect is used cemp]etﬂy
in preparmg and. dehvemng training to those sites included -in the proposaf., e

¥ ~:, . There is no "free" staff time to adg¢ additional sites.’ Dissemination-has. R |
=Y fqggg»ggfgpfproy'ldmg information to others about the pro,)ect througb conference i
o presentatwns and submssmmoﬂxemrts %o the ERIC system. e T 5'
S During the. first year, the ﬁeld. surveyef training needs resu];ed in /

numerous requests for additf8nal informatioh; a presentation at the TJexas .

P-apRat i hali S i

phai G . S 7,,7,,,77,‘77 Gt

: Eouncﬂ for_Exceptional Children state convention: resulted Sn requests for I _ / _ i

on-site training and for informationabout: schedu'lea tra1mng, informat °

comumcatmn by individuals part1c1pat1ng. in training sessiens generated /

;- additional requests for traiming; and an annourcement. of - proaec‘t-award c;rried g
< ;__ “in.the state newsletter of the Jexas Office of Early Childhood Development L

- ">which-was_ picked up and Carried in the state Mental Health and Mental- Refardé’ /
.~ 7 tion Newsletter also stimulated reduests, The result was an abundante .. .

T _ s T T =T SIS =7 T 2T L e ST T — e

~.of. requests for additional’ information, .on-site training, and.use of- tmﬁf’rfg G

Lie [ .materials. .. Unfortunate'ly, these requests_coutd not be met within’ tbéffudget

L and scope of ‘this project.. The response from the field -clearly_reéinforces - P
~the identified need for practical, appl ied Tevel training g of paraprofé%siom'ls. .

Y ~1n. addition, requests are being ‘received for similar training for. .eel'lege o T
degreed teachers, a target. group not. included in this project.” Th1s dsy 77

Y= ﬁowever, a 'rem?orcenieat of the BEFI 1aent1ﬁea neeas fbr~1nserv1Ce tr‘ain'hg ,,

sl of regu‘lar teachers. o ET - At .

: _ - q o 4
T . Other f1rst-year d1ssemnat1 on act1v1t1es included a prose_ t= ,rgsentation
o for the bi-annual meeting of Recnona'l Service-Center di rectorss and & project - -

32 -

presentation-at the national CEC Convention; and ‘a-full-dav CEC Instituts - . ~~

pnesentatmn.' During the second year a:description of the APT Project was - - Ry

* included" in the R&D Informat.on Exchanqe newsletter which reaches the SEDL six-

= e e e e

. "~ state region.  Im addi tion,—the- proaect staff conducted-a Z-Gayﬂorkshﬁp*onw
L -~ the hand1capped child, for selected key state education personnel from the SEDL ; -

s1x-state regmn as.a part ef the.R&D Rég‘lonal Exchan’de Program T 2 .u:._-:

5 e
I 1‘:"
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i T L Lt STAFF PRESENTATIONS
%__Aw”’ "Easy Scrence Act1v1t1es forfthekPresehoolﬂ Aust1n Assoc1at1on7for the
Education of Young. Ch1Tdren——fAust1n, Texas: ' May 1980 (Grace)

_Hork1no W1th Mex1can Amer1can Parents .of Handncapped Cﬁ116ren Inter-

* national Council for Except1ona1 Children Convention. Philadelphia,

e .' Pennsylvania. April ' 1980. (Evans, Grace) . - o

'k“Tra‘-1ng Paraprofess1onaTs" Texas‘Deveiopmenta%~5esﬁﬁh44%aesweonference-
DaTTas, Texas~ April 1980 (Grace) . E o

“Traln1ng Par aprofess1ona1s" Internat1oga] Council for Except1ona1 '

Children Conventwon, Ph11ade1ph1a, PennsyTvan1a Apr11 1980
{Grace) o | . | ;

;.fSeSS1on Leader. The Unfg]f11]e§7259m1se Conference on Understanding

Perinatal Grief and D1sappo1ntment> ﬂarch of Dimes. AUSt1n, Texas.
April -1980. (Evans)

" Working with Parents. “First Annﬁal Conferences- Parents and Professloﬁa15°
A Team Anproach to Working with the Special Student. Abilene, Texas.
April 19804/ {Evans) . .

== “Bghavior ProbTems“ and "Easy §;1enge Act1v1t1es“«-$an Marcos kssoc1at1on
ag{fhe.ésfcat1on .of Young Ch11dren. San Marcos,*Texas Apr11 1980.
itwor : }

"Learning Through the Senses?7pa11as75§soc1at1on for the Educat1on of
Young Children. Da]]as, Texas. March.1980. (Br1cker) .

“Tra1n1ng Needs of Infant Eareg1vers Wﬁat to Talk Ahnut“ Tr1p1e T

Consort1um Conference Ba]las, Texas " February 1980. (Grace) -
b “Teaeh1ng ded]ers“ Annua] Conference, Aust1n Association for the Educat1on i
of Young Children. Aust1n, Texas February 1980. (Grace) ; :

_"Activities for Infants“ AnnuaT Conference - Austin Associat1on for tﬁe |

,—;? Educat1on of Young Children, Aust1n; Texas. February, 1980. (Hh1tWorth)

"The Art. of Ma1nstream1ng“ Aust1n Assoc1at1on for the Educat1on of Youna

Ch11dren. Rustiny ‘Texas: FeBruarv 1980. - (Bricker)

"Storyte111ng for Infants*and Toddlers” Association for Educa.xon of Young

Ch116ren Conference. “Austin, Texas February 1980. (Evans)

: VLA“When You Care for Handicapped eh1ldren”'Teach1ng Texas Tots: Confenences__s_
L pallas, Texas. January 1980. (Evans)

"Training Needs of Infant Careg1vers" Teaching Texas Tots Conference.

Dalléds, Texas. -January 1980 ~ (Bricker, Grace)

“Eommun1cat1no W1th Children" Aust1n Council for Exceptional Ch1tdren;

Aust1n, Texas. —January- 1980. -(Grace) : o | o

=, Austin, Texas: November, 1979: (Br1cker) - . /
W — WE . ) : .

» «.-: _',. '.‘ . - 7 R p ,': . . R

i “Tra1n1ng Paraprofess1ona1$ TexasoAssoc1at1on of Child Care Workers.




t

"Art in the Preschool Classroom" Ghild Care Course for Austin Association
f(%r, :%Ig Education of Young Children. Austin, Texes. MNovember. 1979. -
{arace; ST . - ’ . - | -

- . -

"Toy Tales" Austin's Ceicbration of the International Year of thé Child:

Austin,_ Texas. November 1979. (Bricker, Grace; Evans; Whitworth)

‘wscignce in the Mainstream Classroom” Child Care Course for Austin Associa-

!
7

,“Pfééiiééi;AﬁﬁfbaéﬁéS;ﬁﬁétériéié,aﬁd'ﬁcfiﬁifiéé for-Mainstrear

4

‘tion for the Education of Young Children.- Austin, Téxas; . November 1979. - ¢

(Bricker) - S L

e

November 1979.  (Evans). - . : »

"Working With Parénts® Teacher Training Conference; Brownsville, Texas.

October

"Behavior and Preschoolers” Austin Natural Science Aéﬁbciétibh.h?
1979." (Evans) L el

. . - - - ‘, ) : \ 7

R8D Speaks: Special Education in K-3rd Grade. Austin, Texas. September °

1979. (Evans, Bricker; @race) " : . & —— T

o

]

Conference Summary - Panelist; The Second Texas Infancy Conference. - Austin,
-~ Texas. -June 1979, AR - ‘ -

2

“Understandifg the- Family of the Tefminally I11 Child" Early Childhood . -
Special Educaticn Inservice. Richardsbn,, Texas. May. 1979.. (Evans)

Young *Handicapped Children and the paraprofessional: National” Council on -

Training and Utilization of Paraprofessionals.’ Austin, Texas. ~April _ -
1979. ({Evans) o S YRR ,

<

[

Handicapped Children” CEC Institute, 57th International Convention, - -
Council for Exceptional Childrenc:@allas, Texas. April. 1979: (Bricker)
. A 3 e - N & -

baraprofessionals in Early-Childhood Settings, 57th International Convention,
Council for Exceptional Children. Dallas, Texas. April 1979. (Evans)

"Teaching Children with Language Problems” Austin Association for the |
Education of Young Children. Austin, Texas. February 1979. (Bricker)" .
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APPENDIX B

COMPETENCIES FOR: PARAPROFESSICNALS WHO WORK WITH
" YOUNG HANDICAPPED CHILDREN
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‘1-.

- - eenmsnezes FOR.PARAPROFESSIONALS WHO WORK WITR - .
5 _  YOUNG, HANDICAPPED CHILDREN - | -

; - ] . = /
7 ‘ ' . ’ Cele - j/
:As a part o? ATtematwes for Paraprafesswna'l Trammg (APT), mserv'ace
traini ng grant supported by, Eﬁé Bur»éaa 6? Edi.iéafifnﬁ gor the Hand1capped
competenc1 es ﬁave Been 1dent1ﬁ ed and reﬁ ned to meet the needs of parapro-‘

. fessmna]s Sr. work'n ng with young hand1 capped chi ldren.‘ Iden %ﬁ cation of

=

tﬁeSe competenc1es was based .on rev1ews of the hterature, re]ated eem- S
:;'petfsnt:'les from s1mﬂar proaects, and written 3ob descr'lptwns, the resu]ts i

of a ﬁ e'ld-based survey of teachers and teaeher ai des and the advu:e and -

 review .of the APT; Adwsqry Cc:mmttee. _ -

‘ These competenc1es ﬁave been 1dent1ﬁed 'm general terms as re]evant for, -
paraprefesswnars emp]oyed in Pubhc 'School, Day Care, an Head Start 7

. settmgs m whu;h young ﬁandicapped cﬁﬂdren are served. /Vanat’nens wﬂhin
and between these types of settmgs must J:e conS1dered in/ prioritizing and

-~

e conductmg trammg to meet ‘these competenc1es.

As; the focus is on the ha§eapped ehﬂd, it is assumed [that the parapro= ‘ /
féssional has basic knowledge and skills in working with non-handicappe

e and skﬂls in work'mg wit non-ﬁand1capped /
"_children: When this assumpt:on cannet be nade, the co ML

eiﬁaﬁdéa or. additional competenc1es added.

Har

luw
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N
4




-

‘The order in which the competencies and associated points are iiEféﬂ~&6é§_
not imply prioritizing or importance.’ The following competenctes include

-~ -
. - -

the areas of: P S ;
I1.. INTERPERSONAL RELATIONS
I11." BASIC CHILD CARE AND MANAGEMENT
' Ii_i; CLASSROOM PLANNING AND ééé@v’iiﬁﬁéﬁ
V. CLASSROOM INSTRUCTION . ’

71
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Pesmen BRIEWATION -

Thé paraprofé;s1ona] w1]1 recogn1ze bas1c rolesiresponsib1]1t1es of

the instruct1ona] axde W1th1n the eontext e‘ the emp]qyment pcs1t1on.

The paraprofess1cnal wi]1° - ', :

A; Hnderstané:the educat1ona1 abaect1ves of the emp]qying schoo]l
center and émpluyment cuntract

'B: Unaerstana the' regu]af1ons pract1ces pe]1éﬁ§s and other

. 'adm1nistrat1ve procedures Uf-the emp]oy1ng schoollcenter

.-

'5.'E;T‘Hnderstand tﬁe efﬁ1cs and’ standards of—the pes1t1en jncluding

conf1dent1a]1ty of informat1on,-and r1ghts of parents
‘*regardlng handicappéd ch11dren 1nc1ud1ng, but not 11untea to :
awareness of the legal requ1rements of PL 94-142 and Sectlon 504
;* and awaréness of commun1ty resources ;’ | '
E. Understand h1slher respen51b111t1es in recogniz1ng and uéVélop1ng
hTS/hET abilities #in the foIIOW1ng competenqy areas or other needs

B

for add1t1ena1 praféss1ena1 assistance or tra1n1ng ‘ .;_5



The paraprofesswnal wﬂ'l reccgmze the respons1b111t1es and aut1es
of the a5315t1ng ro'le -and will- !‘ECOgmze and mamtam pos1t1ve mter- |
persona] re]at1onsh1 ps with. the chﬂdren, parents teacher, and
superv1sory[<upport personnel. The paraprcfessmna] wﬂ]' s <
A. Ma'mtam a eeeperatwe re'latwnsmp w1th her and ot "

- 1. ,Recogmze teaeher-a1de re‘le in ‘:?stmg teacﬁer"m carrying:

out c]assroom duties and responsIbilities '
2. Reeogmze dut1es and respons'!Eﬂ'lties of teacﬁer (ana other
:-auu]tg) in the classroom . - S | S
3. " Independently- conplete assigned duties and responsibilitiés
4. Ini tiate own act1v1t1es and crmmumcate personal nee&é for
) c]amﬁcatwn ef dut1es, mstruction and/or trammg
: B; Estaﬁhsh and ma intain attent1on, motivation, and rapport W'ith
hanch capped children o N *
1. Recognize individual Eﬁararter1st1cs needs and nghts of
R “each chﬂd 'inc:ludmgj cuTtura]ilanguage d1fferenees -
‘;FTH, 2. Eomnumcate mf:ﬁ ana respona to ch1'laren ina ;os1t1§e, .non-
i’ f | threegen1ng manner |

| z’msapéns—uﬁﬁ RELATIONS

E\ Establish ana mainfam rapport mth parent(s)lguar&iéﬁ§ of.

.4\\‘
P Al

3: Eormumcate expectatio n5 c‘Iearb and prov1de appropnate

_:,.verbai and ﬁUﬂ-Ve?'bﬁl feedback

handi capmd children. _ o
1. 'ﬁecogmze lmportance ana rights of parent(s)]guarﬂwn

- mc]udmg cu]tura'll‘ianguage,d?fferences in the ed'ucat'ional

pmeess , , S S

2. Recogmze own ro]e m re@twn to parent(s)lguardmns :
p - ‘ ‘ SRAY. & : YA JE

¢



11 'xmsapskseme RELATIONS (Eont*d.) _ \ |
| 3. eomwmcate with parent(s}/guardnns mth'm framework i
| \{f asmstant-rale in a pesatwe, nen-threatemng manner |

4; UnderStand nghts of parents -

D. N!amtam eeeperative werking re‘latiership with su’ ervisory/

feeegnife( apprepnate ehanne]s ef eemumeatien]authenty
-2;; Recogmze appropri ate sources of 1nfomat‘ion | :

:; L 5 Reeogmze erm role in relation te supervisery]supperti

-

" related serv1ces pemonnel -'a'i:-- ;

i. _ﬁespend to and § niti ate. emum ication with superviseryl

support/ re'lated servi ces personne'l vﬁthn framework of - -

"--,’,_; - ass‘istant-rﬂe in a positive manner s ot - e

o B 'Jnderstand“ responsibﬂities in re]ation to re‘lated serﬁces;ﬁ.j |

(physiea] speeeh, eeeupatienal therap'les)

- -
L £

P




I11. BASIC CHILD CARE AND MANAGEMENT

The paraprofessiona] --wm assist. the féééﬁéf- in providing. sasié routine

fand “emergency health care and baS1c classroom behav1or management. The -

o :paraprofess1onal w111° .

A, Rssist teacher 1n‘attend1ng to da11y health and physical needs of

eh11dren

) 1.3 Demonsarat%rawareness and skill in prov1d1ng routtne hea]th

- care and attending to phxs1ca1 needs of children (See also V- C)

L spec1f1c ﬁan31capp1ng~;ond1t1ons

S0 _3.:~0b9erve for and report factors related to and affect1ng heatth

<

and pﬁys1ca1 cond1t1ons of cﬁ116ren e

A. Prov1de spec1a]1zed care re1ated to specif1c~hea]th factors

j_B,'-Understand rout1ne ch11d aid and emgrgenoy.cace procedures

N E know approprnate procedures for rout1ne chw]d a1d and emergency

- care, inc]udIng 10cat10n of supp11es and’ emergenqy ass1stance
. \\

Prov1de appropr1ate ch11ﬁ azd andlor emergency eare and eompléfe

_ o o T

" !\? |

ﬁfired reportIng, as necessary -

c. Assist teacher in daily routine and management

1. Assist children iﬁ:‘learntng and following classroom rules and

mﬂtinés - : . TV~ .

IR 2. LA551st ch11dren in carry1ng out 1nstructions and directions 1

3. .Asszst and direct er1]aren in use of materna]g and equipment

T8 Undérstand and. fo]]ow a p051t1ve approach ir g&181ng and = . -

managing ch11d behaVIor ;

N4

o ' “ c -

2. 'Demonstrate awareness of hea]thiphy51ca1 factors re]ating to -

L]
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=3,

. /
haneh capped chﬂdren._ The paraprofessiona'l wﬂ'l

A Ass1 st teacher in mainta'm'mg a safe enwromnent

o BEEE . . : - - : :
- . ‘ . - ) -~ - - | -
ol - - oo o i -
» R K - M . . .
r o S Lo R : - A
. .« . . . . hd - L .. - -
: PR L . . . . .
. . / . . .
] . N
g -
/

CLASSROOM—PUCNNI NG AND BRGANII.ATFON

e
- KT

The paraprefesswna'l m'll ass1st tﬁe teacher m p'lam'n ng and

orgam z1 ng an appropr‘lﬁte em"l ronment and curr'l cu‘lum for young

-~

ond tmns m%h regard to structura'k

1. Recogm ze unsafe

elements,: furnisln ngs, weather, and landscape

2s Recegm ze unsa're maten a’.‘s and equxpment aet1 ens and activi ties

‘ :'3;"'"Remove orchangy/andler repeepunsacfeuccﬂdnmnshomdirec

actwity // RO .

env1ronment as necessary for spec1 ﬁc types of hand1 capp1 ng L

.

comh tmns _ /// .

B Recegmze d1fferences/s1m1'lant1es of phys1 ca'l arrangements
' 'needed for /hand'lcappedlnon-hand'ncapped/cypes of hand'l caps )

N
2. Recegm ze, necessary adaptatwns of eqmpment and materials

3. -Assist. ?ﬁ 6i‘§éiﬁzi ﬁﬁ éﬁa maintaini ng orgamzat'non of- matema'ls' :
and eqa/'lpment o o 3 :

c. As st m p'lanmng and scﬁeauh ng of 1nstruct1ona1 program

2. Assist in p]anmng indi \ndua‘h Zed mstructwna'! program for -

6 |

ﬁ 'IEIFe based on the IEPIARB results ' - T
3. iissist in mamta-: mng necessary records and fﬂes |

4. Bssi st_ in preparatmn of materials and use of equipment

) - - . . ; :




"o

E A FLASSROOM msmucrmn AND MATERIALS L L

o o ‘T‘he paraprefesszonaT vn'n a551st the teacher m dai 1y observatien

; 'and child mstrqgtwn. The paraprefesswnﬂ will:

-

m “the ma;]er skﬂ] areas ef se'l‘FheTp, gre..s ana fine motor; .
1anguage, socm-emotwnaI and cogmtwe deve'lopment ; '.‘*_ , "

B. Ass1st teacher in assessment of ehﬂdren and: evaluatmn of

\\ﬂ’

1nstruct1ona1 program , T

ébServe, repert aﬁnd/er vecord. ehﬂd-behawer m y temai:i C

-d |
X

. .'manner - = . - i

/-

2: Ass1st m comp1etlon of varxous 1nferma1 agsessments as requested e

== 3, Report beha,vwr and performance of chﬂ?n reTatwe to needs and
| skill acqu1s1t10n ' )

4. Rep‘ort mformatwn and observatwns re1at1ve to assessment ana
. Sy

eva]uat'lon of mstruet'n ona] program | -

C. i\§ :iét teacher m 1mp1ementatmn of daﬂy act1v1,t1es and chﬂa-'mstruction

-, ,
. Plan and prepare fer 1nd1v1dua] or group 1essons arid act1v1ties'

- |

l

-_as aSS':gned - L N T S . -

2. Recognize technu;ues/mater'lﬂs and 1@1&3@5&;5&%’55'&‘%& for -
R éévaaanéﬁf 6f‘sé‘lf-he1p skills : ' C

3 . RéliégiiIZé and, initiate adaptations of instructional materidls

30

Y or act1v1t1es as necessary

‘'8, -Reeogmze techmque<imater1 a'ls and 1mp1ement act1v1t1es for'

‘\
<




CLASSRWM INSTRUCI’IGN ANI;WERIKI:S (Eant d ) . S ;--;; . R “”.';

“5-‘1tecogmze‘tet:hnfque$/mateﬁa'ls an&_'nmp‘l ement—actwahes#or—--h-ﬁ—_

TS ‘gross and ﬁ“e "'°t°"° deV61°Pﬂlent. me‘ludmg outside as,we'H R
f AR . SRR

. - -
.
[
b}
>

gas insrae actiwti’es
Rec°9"ize 'cechan 2 teﬂals and 1@T€mn%‘aet1‘wﬁerferﬁ— —

g rpipipp. Jumpmgy o A e ® I N S
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' .* ' WORKSESSION TOPICS - BT
K 7 :':". : .; ‘i o ,il v :'- .: . “ _’-‘.; - T .:. ;. : P B - - i-;- - ‘.\-\; ;j
) —'.7 i-“ . o N L . . ) f- = " — . .. - — 'fﬁ ; ,’v- - o E_:..:,, ‘ .-
- Ks apart of Alternativés for Paraprofessional Training (APT), an in=..- . ..
-z service training:grant supported by:Bureau.of Education for the Handicappad;-
+-- a-series of training sessions. have.beén:deéveloped and conducted.- Because. . -

‘the responsibilities and-training needs of feachers vary at-different sites,® - .

selection .of specific traiping sessions-to meet the npeds of those who work #- .°
~with young handicapped children is based on -individualssite training needs = . .
- surveys. @ T _ R N Do e s e e

o

. a . o - . A
. 2 . o e . - o
v . - - Leo® 9 - . - - s, 3 ‘.”3

r—

v = P T L I PP
- » . The following titles and summary ies;r1pt'gaﬁ3'pr~6V1dfe an ’m’i(zi-v-i@vqé of - .

. -© z -
o ) < . .« E) . Py ~ -

=, sessions developed to date. . T .

UL WHAT IS AHANDICAP? (effects of disabilities generslways tousé ' . .:

\ " .and adapt eqwipment and materials; special’equipment)- . . . --= 7.
o . _ MR ._.',.:.777' )_ .’~'-J”\}' _ R . :

_ » -~
_* - N .

]

- 2. THE ART OF MANNSTREAMING [daily. routines} activities and transitions’ —
T for easier managemént; observing°and informal Tearning) T R

.« 3. TEAGHERS AND ASSISTANTS - WORKING TOGETHER {roles and responsibilitiéss .-
s L - improving -communication; local requirements, progedures apd -_a'qties)j_f o

SN
® . - ;

£

oA

4.. PLANNING AND SCHEDULING (daily and weekly planning for general..

:  activities, small group and individual instruction; individuai ~-
. _programming for.the handicapped) = - - - 0 : SRR

o <% 3 = - S, I ) ‘ . il e B A:";“‘—;

.. 5. COMMUNITY RESOURCES {finding and wsing’ community resources; information~ -

- . 7:7  op state and national resources for-information and services; legal o
-3+ " rights toservices)- > oo T o I
. / B ﬂ ~ . , 4 I ° < e A L o
6. PARENT ANVOLVEMENT -(why,“how and when to involve®parents; resources  —° ~

2 .7 for parents of handicapped children; communicating with-parentss -1,

_, -- . _ideas for parent bulletin-boards) - . . . | P
; .'Fi’r‘ o ) o ']“:':: S ,,7,7. = ° . i : ., . 7 73":_,' . 64

¢ 7. UNDERSTANDING'PARENTS OF HANDICAPPED, CHILDREN (pavental reactions. .
. and feelings; guggestions for working with parents; rights of = . . ...
- parents; information referral sources) - S

RN - SRR S T , : . Y S




. ‘85

T : - /_

B3
w

COMMUNICAIINQ,WITH CHILDREN (cemmun1catrng rules and 1nstruct1ons,
use of suﬁfaﬂ‘]anguage,to deve]op cooperatit. and se]f-esteen in
young ch11dren) : ;

C o -

- ,1.-- B 5

AT

e
o

L),

\.¢51

Jor

79;' SAFETY PRECAUTIONS (prevent10n of acc1dents, indoor- and outdoor,'
adapting theéenv1ronment‘for different. types o6f- hand1caps)
. - \? - =
§§§LDREN7AND~HEALTH (Fééégnizing and preventing’ ﬁééifﬁ ﬁFﬁBiéﬁe;
immedi ate 1so]af1on -and care;:ma1n;a1n1ng records
‘ii' EMERGENGY GHIED AID ('6’&:’ to ﬁancne emergenc1es untﬂ he'lp amves)
T 12, ADAPTING CLASSROOMS FOR .THE HANDIMEBEWTanrmg EE& arrangi ng
| the g]a§§rgam, easy,io-make aaaﬁ%at1cns of furn1tare, equ1pment
~and materaaﬁs7‘ . _ P
// —
13. BEHAVIOR. RRDDEEN§’(preventzon of behav1or prob]ems management df

preb]ems Which occur) o 7

i

—

INFANT. CARE (develnpment and baswc care of ch11dren*under the- age
of 12 months, feed1ng care; and st1mu1at1on act1v1tnes) .

//

7

IHE TODDLER (wﬁat to, expect of cﬁ1iaren under the age af three,ﬁ

' observ1ng for posswb]e prnb]ems, what adults: can dc to heIp)

,/- Y

S

sand ré?éﬁr1ng for poSs1B]e proBIems rout1nes and act1v1t1es,

E——
RESEHHBEER (1earn1ng and changes in 3 to 6‘year'01ds, screenlng

9.

e

THE ELEMENTARY YEARS (phy81ca1

emot1pna1 and 1earn1ng changes of s
_“the 6 to 10 year old; observing and referrlng for prot: lems, L
.Tna1v1aua11z1ng for the ﬁand1capped en1la) ‘L ,

th

— -

INFANTSVNITH SPECIAL NEEDS (recogn1z1ng prob]ems of 1nfants, 5 &

referral and special care, st1mu]at1on agt1v1 1es for home and
center pregrams) :

- N
- -

{‘v'j .
W

RN

-
7\
\Y

4IDENIIFYING CHILDREN IN NEED 0F REFERRAL (how to observe for pOSSTb1e ; a
.prob]ems, suggest1ens fbr referral ; fbl]ew-up:classroow adaptat1ons)



P2dcd Toom
) >

AT

, . for individualized learning; adapting for different ages and- . o
handicaps; special -equipment) SRR L S S

20, USING:MATERIALS AND-EQUIPMENT (How t6 use commercial materials

Feree

21:, MAKING AND USING. LEARNING MATERIALS- (how o make inexpensive . RS

. manipulatives and other learning materials; specialized needs of '
_ the handicapped child) = = . f'\ oL b L
- . L ‘ e . : . & . : T
O A I N W ——— —
22.: USING MATERIALS WITH SPECIAL-EHIDREN \(analyzing.materials for
© 77 skills/concepts-developed;  idenfifying and discussing attributes
- '~ __ofvarious materials; presenting materjals to-handicapped children;.

s -
‘ B

,,-i%’_"":-_ . . organizing materials acccrding:tﬁ 1evel of difficulty)

- 23. LISTENING TO LEARN (how children learn: through hearing; sequences °

of auditory learning; recognizing probiems .of hearing; activities

~ to develop. listening skills) -

24. TALKING TO LEARN'AND LEARNING TO TALK (development of speech and .

T - language; identifying problems; working with the child with speech
and language problems iﬁ"‘tljé ¢1,aS§i;déiii)_ . R : .
© 25. LANGUAGE DEVELOPMENT THROUGH STORYTELLING (selection and use of books

'.'for)]ar’_ngi:age,aevelopment;, individual vs. group. storytelling; question-
ing - E ' i ‘

* -+ 26. SELF-HELP SKILLS (Steps in teaching self-help skiils such as.toilet=

:ing; washing; eating and dressing) -« .

sequences of motor learning; identifying motor problems; indoor and

27. MOVEMENT AXD LEARNING (how children learn through body movement;
~ outdgor activities for motor development and eye-hand ccordination)
B Sy - _ _ -

— - 5 - =

K

28: - PLAYGROUND AND bUTﬁObk,Aéfiﬁifié§,(§maii-ang'iargéigfagpfggiaaafgrf
J.¥ activities; adapting physical a”eti’yitiés for the handicapped child)

o [ . ] e < ' B
« . 29. EHANCING SELF-ESTEEM THROUGH PUPPETS AND DRAMA {creative ways to
: stimulate language and self expression; development and expression

of feelings; making and using puppets) ' ‘

aloe
é’f‘ B
vt

]
U

|




C o

4

30: , ARTS ANB QBﬁFISjQRIHEjgN@}EAPPEB' (sensery apprqaches to learning;.
_ adaptmg and managmg arts and craft:

_,_/—-———'
e
e

3L,—S€}EN€E‘F9R TFJE PRESEHGBL (aeéw*shes matena'ls and ideas for the

-science learning center‘ 'learm ng threugh concrete expenences and
d1scover5;)

32. HEi\ﬁiNG I3ROBLEMS (indicators of hearing problems; types of 1mpamnent,
specaa’t 'therapy; training, and classroofm- adaptatlons)
- 'II ;7 » -
A g
! ' .
. ;-,‘, . e ) .
LI :
) ' j;’é < '/;
I ) /
_ = .

. " LIPR 5
LR I O O I

cra?ts ééhnt’nes far the han&tﬁappeé) —
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. 7' DESCRIPTION OE-HHTERFACE BETHEEN

R B i N ICRFALE OCIWCLN -

GOMPETENGIES AND RE!;ATED TRAINING SESSIGN TGPICS

-

In the following section “identiFied competencies are 1isted in corjunction

t_;In some ‘cases the training sessicns cover more i:ﬁiﬁ one éuupeli;fééﬁéi area.

‘;"and eensequent]y are Hsted fwice. In aad'ltion to fraining sessions -

a]ready deve'loped sessiuns pros]ected for deve]opment are a1so listed. |
- ' . . . . / . -
.':’ - ) ‘v)‘
1 ' ; -

. with the sp*eei?—ié..%rai.ﬁiﬁ§_7séssi6ﬁs'ﬁiiiéh’ address each competency area:

XbL



1. POSITION oaxsmnon
' :The parapro?essiona‘l mﬁ recogmze basu: ro]es}respons15111t1es of ‘
the instructia’ﬁa? a1de with'm the eentext of the enp]oyment pos1tion';» -,
. The paraprofessiona] will: ‘;"; L

A Understand ‘the_educational” ebae{ ves of the emp]ey'mg school/
‘cenf:er and emp]oyment contract _ .

Ceaf

T
‘_.pw G

B Understand the regulatwns, pract]ces, pohclﬁes and ather
S adtmnistratwe preeedures of the emp'ley‘mg seheo'l/eenter

] - € Understand :the eth1cs and standav-ds o? the pos1t1on mciudmg
ST - conﬁdent'iahty of 1nformatwn. and nghts of paren.,s '

o Understand federal, state, and.local, regu'latlons and policy

regardmg handwapped children including, but not limited to
awareness of the legal requirements of PL 94-142 and Section 504
rand awareness of comumty resources ' ,

E. Understand h1s{her respdn51b111t1es in recogmzmg and deve]optng _
- his/her _abilities in the following competency areas or other needs
’f’or add1t1ona‘l pro’r’ess'tonal ass1stance or tra1m ng o

-

-~ o Re'lated Traunng Sessums .

Teachers and i&ss'tstants Tagether .
- To Be Developed _
I;ega] Aspects and Eonfadent'tahty :

Tra'miﬁé di rect‘ly related to tﬁe ‘loca] site po'hczes or emp'loyme-xt _
practmes (A, B, "and parts of Cs D, and E) is con51dered i L
| -responS'tBthty of the local-agency- ' |

. L e . - .
. . L. . . - et
P . co- . ‘ % R - - .
. P -, . \ - . . P — L
ool o s <l . . CT e - . o - . . P
’ o LT R A . e LS T oz
N I SIS SIS e o e et e PRPRETECUNE FIEAS T S




. IL INTERPERSONAI; REbmans -

o “The paraprofessmna] will recognize t.‘ie responsziﬁﬁ’s and duties‘

4of the 3551st1ng role and m]] recogmze and mamtam pos1t1ve mter-

*  personal re]at1onsh1ps mth the chﬂdren, parents teacher, and

- _ Superv er:y/suppert perscnne'l: The paraprofesswna'l will:
SR O -Maintain-a cooperatnve re]atwnshw mth teacher and other
classroom persenne'l

1. Recogmze teacher-a1de rc]e in ass1st1ng teacher m carrymg
out c‘lassroo'n dut1es and respons1b1ht1es ‘ ;
2. Recogm ze dui;]es gud responS'n b1'ht1es of” teacﬁer (and other
adults) in the c]assroom . .
3.,,Independent1y cemp]ete ass1gned dutzes and reSpon51b1‘l1tes *
: \?[z s \Q
. - 4. In1t1ate own act1v1t1es and comumcate persona] needs for

c]ar'nﬁcation of dut1es, 1nstruct1on 9ndlor training -

* B.' Establish and maintain attention; motwatlon, and-rapport ith -

handlcapped chﬂdren _ \ L o
1. Reeegmze ?nd'mdual eharacter1st1es, needs and nghts of

each cliﬂa including cu‘lturﬂl‘language di f?erences L
e . 2. "CDnmimcate with and respond to chﬂdren m a pos1t1ve, nen-n RS
: threatemng manner o L A .
_____ 34; Gonnum cate expectatwns c'learly and prow de appropn ate
‘veyba‘l and non-verbal feedback

é Establish and maintain rapport with parent(s)]guaréhans of

Eand’ncapped cﬁﬂdren o 7 | Lol
T./ Recognlze mportance and nghts of parent )Igeard'nans, = |

‘—/ - including cu'ltt:ra‘ll‘language duﬁ'erences in the educat'nonai, :

P : : : e o
LT / 2. Recogmze own role in re‘latmn to parent(S)lgﬂaY‘d'lanS

, 3 Gomrmmcate w‘itﬁ parent(s)/guard1 ans within framework - of
A asmstant-ro‘le in a pOS'!t'lVe, nun-threatemng manner

\\‘

/o 2. Hnderstand ngﬁts of parents Lo B |




. ;i INTERPERSBNAL RELATIGNS (cont ey’ | o
- D Mamtam cboperative werIa ng relatwnsmp mth superw sory/ | ‘
SJDGY“E]P&IV . s R
._-'i. Reccgmze appropriate channe‘ls of coumumcatwnlauthonty, .

‘l
- g ®

o E _ -2._'?""'Reeogmze appropnate sources o? mfomat'lon 7 ‘
. . 3. Recognize own role in re‘letmn to Supemsery{suppoks\ v
SR ,:,'_raated semees personne‘l B o o NG -
{-,_. = B ReSpond-to and 1n1t1ate cmunitéi:ion with supervisory/
Yoo 777 -+ - support/related services personnel within framework ef
R ':'"assistant-role m’""“aposnﬁé uTaﬁﬁér FE T .
- _.'n _x.‘,_ - S S :—-- e S . - '
B T - A',Understand respons1bﬂ1t1es‘ in rélation to related serv1ees
L r(physicaa speeeh eeeupﬁhonﬂ theraptes} :

. B

P Re‘lated Trammg .Sesswns _
_ -Teaebers and Asqstants Together S | | |
,,Hhat Is aﬂandwcap" ";f' ;_ . —~ & .: o o L
'The Art of Ma'mstreamng - | o
| ._ ' 'Goulwmcatmg mth tﬁ:ﬁ |
Beha\ner Preb‘lems I S

-

-~ P . 5

'.Baren?: Invo]vem_eqt__. Y
 Undérstanding Parents of Handicapped Children

 Community’ Resources




o —_—

] _ . : . : . C L SN . T . .
. = . . X BN > . . T -
. ‘ .

ii, -fu I;Ii, BASIC CHILD EARE AND MANAGEHENT
“ The paraproféssiona] wn]] assist the teacﬁer 1n prav1d1ng bas1c rout1ne o
'and emergency health care and baS1c c1assroom behav1or management. The .

paraprofess1ona] will: o . ‘f' ' ) o P

'ﬁ; Assist teacher_in attena1ng to danly healtb and phys1ca1 needs of o
. ;ch11dren . . = - ]

VT: Bemonstrate\awareness ana“’k1]1 in prnv1d1ng rout1ne health S
- care and attending to pﬁysncal needs of children (See also V=C) -
. Demonstrate. “awareness of hea]th/phys1ca] -factors re]at1ng to

: spesgﬁﬁc Eand1capp1ng cend1t1ens . -
3. Observe ¥ - and report fa-tors related to aﬁa affectIng hea?th i
: ana physi cené1t1ons-of ch11dren .

4. 'Provude Spec1a11zed carefre]atggfte specrflc health factors -
’ and cond1t1ons of hand1cap9ed ch116ren as a1rected R ce

o
: ~

B Lnderstand rout1ne cﬁ11d aid and emergency care procedure?

1. Knew appropriate procedures for rout1ne ch11u aid and emergency -
care; 1hc]ud1ng Tocation of oupp]1es and emergency “assistance

2. Prov1de appropr1ate Eﬁ11d a1d ‘and/or. emergency care and compIete

required report1ng, S -necessary

1.” Assist children | in ‘learmng ana-fonowmg c‘lassreem ru'l’ and -
' routines .

P
\

: 2;.-Ass1st chlldren,1n carry1ng out 1nstruct1ons and directious '

manag1ng ch11d behavqor

r N L4 . ° L Ee .
. P . .o, &

";fivﬁe]ated Tra1n1ng SESSIOHSf N

(1]

: C!nlaren -ma Hea‘lth |
s l7 _.Ident1fy1ng Ch11dren 1n Heea of Referra]

"Emergercy Eh1 d A1d - 2R ":‘;; ' : SR _Z - //‘

LA

}P]anning and Schedu11ng . s




The paraprofeSS'i onali' \

mta'nmng a sa?e erm ronment

RERE A. Assmst teacher in o

-'l. Reeogmze unsar""

C ’nd1tions wzth regard tc structura'l e'lements, .
L : ‘\i& cas ﬁjm]s]nngs, eaﬂ?”r, ‘and 'la;ndscape .

\\
oy 2. VRECOglﬁZe uﬂsafe ma '_na‘ls and equxpment, actwns and actiwt'aes _

. i S Y T ’
. Bs '~A551st 'm p‘lanmng andler adaptmg phys1ca'l axrangements-of the

SR 'Remove, or cﬁange and/or report unsafe ﬁendnﬂqns or rechrect

envi ronment as necessary for speczfac types af handz eappmgmcondttwns'

S B Recqgmze diffrenceslnm'lamt':es of phys-nca'l arrangements
A needed for hand1eappedlnen-hand1 cappeditypes cf handi caps

2. Recogmze necessary adaptatmns o? eqiiipment ana mai:ena‘ls |

. 3. 'Ass1st in orgamzmg and. mamta'imng organizatwn of materials .
§ o ~and eqmpment - -

\‘ 1. 5§§1§t in. jpr)g and short range planmng of mstruetmna‘i pregram .
)J * . and act1v1t1es 2

-,

./ 2. Bssistin p‘lanmng 1nd1v1dua]ized mstructwnal nrogram for ;
- o : cﬁﬂaren, Eased on the IEPIARB results T

. 3. Ass; 1: n mamtaimng -necessaw records and fﬂes B

4. A’ssi st i preparahon of matena]s 'and uSe ef eqmpment

. VRélatedlr:a]mng Sesswns B A
Safety Precaut'zons : B E o oo T

-—

v

‘.Adaptmg E’rassreems for the Hanchapped
Planmng and Scheﬂu]mg T

11l

—

SN Tu Be Deve'lbmed ;"‘ B

Ind-nndua‘hzed Plans and Assessment . s v-




- - PR - .
e PR c -

v -cmssaoom msmucrmn ANB m*rem:s o

';,The parapro?esswna‘l will ass1st the teacher 'In daﬂy observat'uen

o ) Y - . . I - .
- o . N '. . .; .:7 - ) .
- ~ , ' .' . - N . M ."_. -

"an‘d chﬂd instruetwn. The par‘apro?essqona’i will: . ‘;‘.’ p C\\ :

. .
1 .
-—._...____,‘_.._‘___---....‘,_,_—_.L
:
- .n ;.

ground and the possible effects of various handicapping conditions

B A -Eegogmze norma'l deve]npment 'incluchng bﬂmgua‘l/bxcu‘lturé'l back-

- in the major skill areas 6f self-help, gross.and fine motor,

. ;"Ianguage, socw-&mot'uona‘l » and cogmtwe devﬂopment '

| : _5"-: B Ass1st teacher -in’ assessment of chﬂdren ana evaluat'non of

.":_,__mstruetwna‘l program I o - L

- : . -

- o e -

" "i;'”:Observe, report aridlor reeOrd ehﬂd-behavmr in-a systemaﬁc
~7 . manner, , L .

e "":-2_';. Ass1$t in comp'letwn of vanous m?oma ass sments as .
\requested SN ; . : . T -;_:;.

L3

3. ‘Report Beﬁavwr and performance Qf chﬂdren ré‘lative to needs

ana skill acqu1s1t1an e . "
- #. Report mfem;tmn and observat'uons re1at1ve to’ assessment and

, evaluat‘xdn of instructwnal program e e T )

L Assnst teather in Jmpléinéntat'uen ef daﬂy activitiés\ana cﬁﬂﬂ- L
~instruction’ . - B R

r‘ T 3. Plan and prepare for i‘ﬁ&iiﬁ&béi or g_raup _'iéssuns and -aet"ﬁﬁ,iég._;
.. i es HSSIQned - s S 3 S
Vo= 2L Reeogmze tecﬁntﬁnes]matena'is an_d Imp'lemnt \amy,t,es for . .-

. _ - L - Beve‘iopment of” se'lf-he]p skﬂ]s

S X -‘Recogmze and»'u mhatg adaptatwns of 'iESfFuctmnal nia%enals
S or a:lmnhes as’ liecessary ' o Lot
L S <1 ’Recogmze techmquesimatenals and 1mp'lement aetW'mes ,‘for
- a \ _'language st‘mm‘lahen and deve‘lopment R

S L sl

5. - Recogmze techmques[matena‘ls and. 1mp‘lement actw:t'ués For L
- ' gross-and Fine.motor’ deveTnpment me‘ludmg euts1 de” as we'h as
mswde aet'mtles et s i . e -

SR | Rgcogmze techmqneslmatenals and- mp?ement act}vities for
e Y« mcraasmg se'lf&ﬁsteem and creat*ive express*nen '

gt

.,;"‘-'*
¥y ,;~

7.. Recogmze techmqueSIﬁatenaTs and mp]emgnj; actW‘l fo

‘. _pre-acaaemc and acadessc aress; as. s appropriate ';;;;:__ R —
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) Tra'lrﬁng ﬁssion tepics apd re'lated eampetenejes are 'Hsted AL
here. -;In-soma’cases, the ‘topics aadress more than one competem;y
anﬂ tﬁerefore are tsted twice. - - -
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